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Why degree apprenticeships?

Although SDA Consulting LLP have a history of developing talent 
in-house through a structured training plan for surveying staff, we 
decided to take on degree apprentices as the programme offers a real 
opportunity to expand the talent pool available to us. We wanted to 
attract high quality academic talent and train them to become quantity 
or building surveyors regardless of the academic disciplines they may 
have previously studied. The degree apprenticeship option provided an 
opportunity for us to do this as it is an attractive option for candidates 
who do not want to study full-time and want to combine academic 
study with on-the-job learning.

What are the benefits?

The benefit of the apprenticeship route over traditional training is that 
it provides a wider pool of high calibre academic talent at recruitment 
stage. It then allows the employer to train and develop the apprentice 
in accordance with our high standards of service delivery and as a long 
term training and development programme it has longer-term value 
in terms of enabling strong employer/employee relationships to be 
developed helping the employer retain talent in the business. 

What would you say to other employers?

Our advice to other employers who want to attract a wider pool of staff 
into the industry is to consider the chartered degree apprenticeship as 
a solution. We would recommend working closely with the University 
of Salford to consider the best option for the particular candidate.  For 
example, the longer five-year apprenticeship is the best solution to 
provide a longer timescale for apprentices to gain the level of experience 
and more advanced technical training needed for success with the 
chartered training element of the programme. In contrast if someone 
already has a degree in a different field or some relevant experience or 
other transferable skills, the accelerated option is likely to be the best 
solution.

have little experience but one of the best things is seeing the apprentice 
starting to shine in the workplace.  We always allocate tasks based on 
the development stage of the apprentice allowing the apprentice to add 
even more value to the business as they continue to grow in experience
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